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PRESS STATEMENT 


24th April  2009 





MTUC very much regretted the recent quote in newspapers, by MEF Representative – Mr Ramadass on the cost of each Maternity Leave which includes wages, overtime etc, as the cost had been heavily refuted by many participants to the Seminar on “Work, Income and Gender Equality in Malaysia” pada 20&21/4/09 which was organized by ILO/Kementerian Sumber Manusia Malaysia, simply because the cost was not rationalised. He quoted example of a women worker’s wages being RM7,500 for the two months, in reality, a worker might only earn RM750-1,500 per month, so why generalize on maybe a mid-management employee’s salary?





Women workers are already expected to become “Superwomen”- balance reproductive and household responsibilities, at the same time become an efficient and productive worker. If women are expected to continuously contribute towards her family, company and nation’s economy, shouldn’t she be assisted by;





-provision of an affordable and aplenty child care centres, as most of the time, women are expected to care for the children?





-paid maternity leaves that will allow her to recuperate from child birth, at the same time, nurture her baby with breast feeding so the child could be nourished naturally, for a decent period





-receive empathy from community, which include the state, Employers and male/female family members with household chores and family responsibilities so welfare of the family is not burdened onto her shoulders alone?





MEF claimed many Employers had championed many Corporate Social Responsibilities - by sponsoring events that give free publicity to their companies for doing so. It is high time, that MEF looks at providing a more decent Maternity Protection package as their most important Corporate Social Responsibility to humankind as they would in fact, be “investing” in the future workforce-CEOs, production operators, clerks, nurses, teachers etc!! Workers are not commodity that profits and costs could be enumerated from, and women workers especially, are part of the working society that need a little help from everyone so she could balance work and life!





Are Employers and Government only willing to improve Maternity Protection package when there is low child birth like in Singapore, Japan, Korea and Europe where women workers are emphasizing on their career development than family’s? Or is Malaysia planning to spend more to import migrant workers in the future rather than spend a little more to invest in good and healthy childhood through taking care of the women workers – NOW?
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