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The National Conference is organized from 20-21 June 
2012 at PWTC with the objective of creating the aware-
ness on the Return to Work Programme that has been 
carried out by SOCSO since 2007. Apart from that, the 
conference is designed for employers to keep abreast of 
the latest developments in the disability management  in-
dustry in both developed and developing countries.  It is 
also a platform to provide networking opportunities for 
professionals from various industries to meet and discuss 
about best practices and strategies in the field of disability 
management. 
 Social security is a concept enshrined in Article 22 
of the Universal Declaration of Human Rights which states 
that everyone, as a member of society, has the right to so-
cial security. This is realized through national efforts and 
international co-operation and in accordance with the or-
ganization and resources of each state, of the economic, 
social and cultural rights indispensable for a person’s dig-
nity and the free development of the person’s personality.   
  Social security may also refer to the action programs 
of government intended to promote the welfare of the 
population through assistance measures guaranteeing ac-
cess to sufficient resources for food and shelter and to pro-
mote health and wellbeing for the population at large and 
potentially vulnerable segments such as children, the el-
derly, the sick and the unemployed.  

‘Return to Work’ 
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MTUC mengucapkan “Selamat berpuasa kepada semua umat Islam” 



Retirement age to 60 
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KUALA LUMPUR, June 13 - Putrajaya proposed  to make 
60 years the earliest retirement age for the private sector, in 
another concession to workers following the recent wage floor 
and revival of studies into unemployment benefits. 
 The Minimum Retirement Age Bill, tabled by Human 
Resource Minister Datuk Seri Dr S. Subramaniam, also super-
sedes any previous retirement age agreed to between employ-
ers and employees if passed into law. 
 “Any retirement age in a contract of service or col-
lective agreement made before, on or after the date of coming 
into operation of this Act which is less than the minimum retire-
ment age provided... shall be deemed void and substituted 
with the minimum retirement age provided under this Act,” 
reads Section 7 of the Bill. 
 However, the Bill allows for an employee to opt for 
early retirement if such a clause exists in the employment 
contract. 
 The government will also be able to gazette a high-
er minimum retirement age if necessary. The private 
sector retirement age is part of a slew of promises by the 
Najib administration aimed at courting the working class. 
Insider 
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MTUC 
mengharapkan Bil 

umur persaraan 
ini dilaksanakan 

dengan wajar dan 
diterima oleh 
semua  pihak 



"Unemployment Insurance Scheme" 
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Bank Potong Elaun Pekerja Bersolat 
Kesatuan Pekerja Bank Kebangsaan, NUBE menyelar tindakan sebuah bank yang mengambil keputusan untuk 
memotong elaun pekerja beragama Islam jika mereka mahu sembahyang ketika waktu pejabat. Pengerusi Nube Wila-
yah Utara, Abdul Jamil Jamaluddin berkata perintah itu seolah-olah menyekat kewajipan umat Islam menunaikan 
kewajipan mereka. 
 ABD JAMIL JAMALUDDIN/PENGERUSI NUBE WILAYAH 
UTARA 
"Apabila sembahyang atau solat, mereka mahu potong overtime 
pekerja, ini tindakan zalim sebab solat itu bukan sesuatu antara 
pekerja dan majikan tetapi manusia dan tuhan jadi majikan tidak 
berhak untuk sekat dari jalankan kewajipan itu." 
 Abdul Jamil, Naib Pengerusi Nube Kebangsaan berkata 
keputusan itu dimaklumkan dalam satu surat pekeliling yang 
dikeluarkan bank terbabit pada 5 Julai. Ekoran keputusan itu, 
pihaknya membuat aduan di Jabatan Agama Islam Pulau Pinang. 
Peraturan itu merangkumi semua cawangan dan ibu pejabat bank berkenaan di seluruh negara. Pengerusi Nube Wila-
yah Utara, Abdul Jamil Jamaluddin berkata perintah itu seolah-olah menyekat kewajipan umat Islam menunaikan 
kewajipan mereka. 
 ABD JAMIL JAMALUDDIN/PENGERUSI NUBE WILAYAH UTARA 
"Apabila sembahyang atau solat, mereka mahu potong overtime pekerja, ini tindakan zalim sebab solat itu bukan 
sesuatu antara pekerja dan majikan tetapi manusia dan tuhan jadi majikan tidak berhak untuk sekat dari jalankan 
kewajipan itu." Abdul Jamil, yang juga Naib Pengerusi Nube Kebangsaan berkata keputusan itu dimaklumkan dalam 
satu surat pekeliling yang dikeluarkan bank terbabit pada 5 Julai.  
http://www.tv3.com.my/beritatv3/berita_terkini/Bank_Potong_Elaun_Pekerja_Yang_Solat.html. 10 Julai 2012 



Domestic workers issue  

 
Syarikat bernama Celestica Electronics (M) Sdn Bhd beralamat di lot 01, Senai Air Port Free Zone,Lapangan 
Terbang Sultan Ismail, Syarikat Multinasional dari Kanada  ini kali kedua melakukan amalan memberhentilkan peker-
ja tanpa adil kerana projek blackberry menarik balik order yang dibuat. Kesatuan yang dalam proses pemohonan 
pengiktirafan, jumlah pekerja dianggarkan 3,000 orang dari tiga buah kilang selain di Senai terdapat dua lagi di kawa-
san Larkin.  
Dilaporkan : Mohd Salleh Ahmad Setiausaha Eksekutif  Kesatuan Sekerja Industri Elektronik Wilayah Selatan  
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The Asia Pacific Mission for Migrants and the Alliance of IMWs to Scrap Law 39/2004 - an alliance of various In-
donesian domestic worker's groups in Hong Kong - believe that the new recruitment policy for Indonesian domes-
tic workers in Malaysia that make them replaceable at no cost, shall open up even wider the floodgates for more 
abuses and exploitation to be committed against domestic workers by employers and unscrupulous recruitment 
agencies. It treats Indonesian domestic workers as mere commodities that can be easily returned in exchange of 
a new one. 
 
The new policy that directs recruitment agencies to replace Indonesian domestic workers who ran away from em-
ployers or are deemed unfit for work by employers within the first six months of employment with another one for 
free, took effect last April following a Memorandum of Understanding signed by Malaysia and Indonesia in May 
last year. 
 
Such a policy does not, in any way, alleviate the dire condition of Indonesian domestic workers in Malaysia that 
has been characterized by inhuman treatment, widespread violation of rights as workers, gender violence, and 
slave-like treatment. 
 
It totally negates gains made by Indonesian migrants and advocates in their campaign for better treatment of In-
donesian domestic workers in Malaysia leading to the ban on deployment of Indonesian domestic workers in said 
country. 
 
The lifting of the ban this month could have meant a slight improvement in the working and living condition of In-
donesian domestic workers - in terms of wage, day-off, access to grievance mechanisms, and prohibition on forci-
ble confiscation of passports. 
 
However with this new policy, it can result to more abuses from employers for they are ensured of replacement at 
no additional cost. As well, recruitment agencies can exploit this policy to extort even higher placement fees from 
Indonesian domestic workers to offset any perceived "loss" in profits. 
 
On top of other recruiter-friendly policies such as the legalized high amount of placement fee and the prohibition 
on changing of recruitment agencies on the first two years of employment, the new policy will provide a veritable 
feast of profit from the increasing stream of Indonesians - mostly young women - forced to go abroad due to un-
employment, landlessness and poverty in Indonesia. 
 
This practice of paying for two domestic workers - with one as the replacement in line for the other - for the price 
of one is not new as it has been practiced by recruitment agencies of Indonesian domestic workers in Hong Kong. 
As a result, Indonesian migrant workers have been forced to endure more abuses and exploitation for fear of be-
ing easily replaced by another one. 
 
We call on to the Malaysian and Indonesian governments to scrap the policy. Instead, the two countries should 
further work out the details on how positive provisions in the MOU can be effectively implemented to address the 
immediate issues of Indonesian domestic workers in Malaysia. 
 
16 June 2012For reference: Ramon Bultron, APMM Managing Director, (+852 94773141) 

New recruitment rule for Indonesian domestics to Malaysia 
exposes workers to more abuses and extortion 
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Statistics of labour force 
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Perangkaan di sebelah 
menunjukkan statistik per-
buruhan dari tahun 2010 hing-
ga tahun 2012.  
 
Kadar Pengangguran yang 
diterjemahkan pada jadual 
disebelah sejak tahun 2010 
adalah agak sekata iaitu 3.5% 
 
Tenaga kerja pula terdiri dari 
11 juta pada tahun 2010 kepa-
da 12.4 juta pada tahun 2012. 
Ini jelas menunjukkan pening-
katan yang agak ketara dalam 
pasaran semasa tenaga buruh 
sejak kebelakangan ini. 
 
Kadar Penyertaan tenaga 
buruh pula pula meningkat 
pada kadar yang kecil iaitu 
tahun 2010, sebanyak 63.8%. 
Diikuti pula 64.7% pada tahun 
2011 dan 65.1% pada tahun 
2012. 
 
Luar tenaga buruh, pada ta-
hun 2010 pula hampir 7 juta 
berada di luar tenaga buruh. 
Di ikuti dengan 6.8 juta pada 
tahun 2011 dan 2012. 
 
Manakala CPI bagi tahun 
kebelakangan menunjukkan 
kadar inflasi 2-2.5% mening-
katan sahaja. Kadar CPI bagi 
makanan adalah lebih tinggi 
berbanding dengan purata 
yang digambarkan oleh CPI 
secara purata. Kadar 4-5% 
peratus peningkatan yang di-
tunjukkan oleh CPI bagi ma-
kanan.  
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Indeks Harga Pengguna (2010-100), Consumer Price Index 
(2010=100) 

 
 

Statistik on CPI 

2010 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC % 
Malaysia 113.2 113.2 113.2 113.2 113.5 113.7 114.0 114.4 114.7 114.7 115.0 115.5 2 
S'jung 113.0 113.0 113.0 113.1 113.3 113.6 113.9 114.2 114.3 114.6 114.9 115.4 2 
Sabah 115.1 115.5 115.5 115.5 115.5 115.5 115.8 116.3 116.4 116.7 116.8 117.5 2 
Sarawak 113.3 113.5 113.5 113.5 113.6 113.7 113.9 114.4 114.5 114.7 115.0 115.6 2 

2011 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC % 

Malaysia 101.8 102.3 102.4 102.6 102.9 103.2 103.4 103.6 103.8 104.0 104.1 104.2 2.4 

S'jung 101.8 102.4 102.5 102.7 102.9 103.3 103.5 103.6 103.8 104.1 104.2 104.2 2.4 

Sabah 101.8 102.1 102.2 102.4 102.6 102.6 103.0 103.4 103.6 103.7 103.9 104.0 2.2 

Sarawak 101.6 102.1 102.1 102.2 102.4 102.5 102.6 102.8 103.0 103.2 103.4 103.5 1.9 

2012 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC % 
Malaysia 104.5 104.5 104.5 104.5 104.7                 

S'jung 104.6 104.5 104.5 104.4 104.8                 

Sabah 104.3 104.4 104.4 104.5 104.4                 

Sarawak 103.8 103.9 104.1 104.1 104.1                 

2009 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC % 
Malaysia 111.7 111.9 111.7 111.5 111.7 111.8 111.9 112.1 112.4 112.5 112.8 113.0 1.2 

S'jung 111.5 111.7 111.5 111.3 111.5 111.6 111.7 111.9 112.2 112.3 112.6 112.9 1.3 
Sabah 113.9 114.5 114.2 113.9 113.7 113.7 113.7 114.1 114.4 114.6 114.7 114.7 0.7 
Sarawak 111.9 112.7 112.5 112.2 112.0 112.1 112.2 112.3 112.6 112.7 113.0 113.1 1.1 

Sumber : Jabatan Perangkaan Malaysia 



Jawatankuasa Belia MTUC telah mengadakan 
lawatan sambil belajar ke Indonesia pada 15-17 Jun 
2012. Seramai 22 orang ahli telah menyertai rom-
bongan  ini. 
 

 Antara MISInya ialah Melahirkan kepimpinan belia 
berwawasan tinggi di peringkat Nasional dan An-
tarabangsa. 
Menjalinkan hubungan baik serta bertukar maklumat 
dalam sektor pekerjaan di peringkat belia antara 
kedua-dua Negara. 

 Merancang dengan terperinci kemajuan belia Malay-
sia dalam sektor pekerjaan berdasarkan dengan pen-
gurusan yang bersesuaian dengan budaya rakyat 
Malaysia. 
Bersama Menteri (Kementerian Tenaga Kerja Dan Tranmi-

girasi RI)  

Kursus Pengendalian Rungutan dan Siasatan 
Dalaman, 9-13 Julai 2012  

 
 *Seramai 38 peserta telah menyertai kursus ini, 

dengan enam peserta wanita turut melibatkan diri. 
Antara pendedahan yang diberi keutamaan dalam 
kursus ini ialah Siasatan Dalaman yang memberi 
focus kepada menyediakan kes untuk membela ahli 
dalam Siasatan Dalaman(DI) serta kaedah mengum-
pul maklumat telah diutarakan.  

  
*Penceramah-penceramah yang berpengalaman 
dalam pengendalian DI telah dijemput dari kesatuan 
gabungan serta pegawai–pegawai utama dari JPP 
dan JTK di samping pegawai utama MTUC.  
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 Kursus Pengurusan dan kewangan Kesatuan sekerja telah diadakan pada 18-22 Jun 2012 
di Wisma MTUC Subang Jaya. 

 
Antara tajuk yang ditekankan ialah Pengurusan harian kesatuan sekerja, pengurusan, penyelenggaraan dan 
pengawalan prosedur serta perakaunan kesatuan di samping kegunaan kewangan mengikut peruntukan  undang-
undang dan bagaimana  
meningkatkan kedudukan 
kewangan kesatuan dan 
perkhidmatan tambahan 
kepada kesatuan. 
 
Seramai 25 peserta 
dengan penyertaan 8 pe-
serta wanita telah menyer-
tai kursus yang informatif 
ini. 
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Photo gallery: MTUC 

Conference on Return to work 
20-21 June PWTC KL 

Training at 
MTUC 7th floor 

Kursus Pengendalian Rungutan dan Siasatan Dalaman, 
9-13 Julai 2012, Subang Jaya MTUC 
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Setiausaha Agung, Abdul Halim Mansor  sedang membentangkan 
kertas kerja, Pengendalian dan Penyelesaian Rungutan Ahli 

Secretary General, Bro Abdul Halim Mansor presenting 
paper on “Incentives for RTW-Trade Union’s Perspective” President MTUC Bro Khalid Atan with Human Resources Minister, 

MEF President and CEO  of  SOCSO  
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MTUC: Wajah baru  
Renovation work on Progress 
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MTUC: Wajah Baru 
Renovation work on Progress 

Proses ubah suai  pejabat MTUC berada dalam proses.  
Penukaran carpet, kertas dinding dan struktur susunan 

pejabat secara tersusun.  
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GENEVA (ILO News) – The Government of Malaysia de-
posited with the International Labour Office the instrument 
of ratification of the Promotional Framework for Occupa-
tional Safety and Health Convention, 2006 (No. 187). Ma-
laysia is the 22nd member State to ratify the Convention. 
 
Geneva (ILO NEWS) – The Government of Malaysia de-
posited with the International Labour Office the instrument 
of ratification of the Promotional Framework for Occupa-
tional Safety and Health Convention, 2006 (No. 187). Ma-
laysia is the 22nd member State to ratify the Convention. 
 
The instrument of ratification was presented by Malaysia’s 
Minister of Human Resources, Dr Subramaniam K. V. 
Sathasivam, to the Director General of the International 
Labour Organization (ILO), Mr Juan Somavia, at a cere-
mony on 7 June 2012 in the framework of the 101st Inter-
national Labour Conference (ILC). 
 
In depositing this instrument, Mr Sathasivam said “This 
ratification is one of the measures taken by the Govern-
ment to implement its Occupational Safety and Health 
Master Plan 2015 which aims to foster a preventative 
safety culture, develop company OSH management sys-
tems, and enhance the involvement of all stakeholders. It 
also reflects the commitment made by the Government of 
Malaysia in 2008 when it signed the Seoul Declaration on 
Safety and Health at Work”. 
 
Mr Somavia said “This ratification is an expression of 
commitment by the Government of Malaysia to ensure a 
solid legal basis for the promotion and implementation of 
an occupational safety and health policy in the country. 
Malaysia joins other member States that have made a 
formal commitment to implement the Convention and be-
comes the third country in Asia to do so after Japan and 
the Republic of Korea”. 

Convention No. 187 provides a framework for a coherent 
and systematic approach to occupational safety and 
health and promotes the recognition and application of 
other ILO Conventions on the issue. In ratifying this inter-
national instrument, Malaysia commits itself to continuous 
improvement of occupational safety and health by means 
of a national policy, a national system and a national pro-
gramme aimed at the prevention of occupational injuries, 
diseases and deaths, through tripartism and social dia-
logue. 
 
The ILO estimates that 317 million workplace accidents 
and 2.3 million deaths occur worldwide every year. In the 
past decade the rate of work-related accidents in Malay-
sia has decreased by more than 40 per cent. The Malay-
sian Occupational Safety and Health Master Plan has the 
goal of reducing injuries by an additional 30 per cent and 
fatalities by 20 per cent by 2015. 
 
The ILC is the annual meeting of the 185 member States 
of the ILO. The mandate of this UN specialised agency 
includes promoting rights at work, decent employment 
opportunities, social protection and tripartite dialogue on 
work-related issues.  

Press release  08 June 2012: http://www.ilo.org/asia/info/
public/pr/WCMS_182687/lang--en/index.htm  

MTUC memohon jasabaik semua majikan agar 
mematuhi segala amalan keselamatan dan 
kesihatan ditempat kerja bagi  pekerja-pekerja 
dipatuhi dan disediakan secara berperingkat-
peringkat. Kaedah ini akan memberi manfaat 
kepada kedua-dua pihak dalam menangani 
sebarang gejala yang tidak diingini.   

Malaysia ratifies key international labour 
standard on occupational safety and health 
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Wisma MTUC 10-5, Jalan USJ 9/5T, 47620 Subang Jaya, Selangor. Tel: 03-80242953   Fax:03-80243225 
website : www.mtuc.org.my;  email:mtuc@tm.net.my / sgmtuc@tm.net.my 

Disediakan oleh: R.Rajeswari, Setiausaha Penyelidikan, disemak: Sdra. Abdul Halim Mansor, Setiausaha Agung   


